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EEO PUBLIC FILE REPORT

This Report covers full-time vacancy recruitment data for the period November 23, 2010 to November 22, 2011.
1) Employment Unit:  __Cumulus – Springfield, MA____________________
                                   
2) Unit Members (Stations and Communities of License): 
_WMAS-FM, Springfield MA__


_ WHLL-AM, Springfield MA__


____________________________

3) EEO Contact Information for Unit Member:  

	Mailing Address:

Citadel Broadcasting Company, a subsidiary of Cumulus Media, Inc.
1000 Hall of Fame Avenue

Springfield MA 01105
	Telephone Number:

413-737-1414

	
	Contact Person/Title:

Craig Swimm, Market Manager

	
	E-mail Address:

craig.swimm@cumulus.com

	


4) List all Full-Time Job Vacancies Filled by Each Station in the Employment Unit.
No Vacancies were filled for the period November 23, 2010 to November 22, 2011.

5) Job Title:  _____________________
      Referral Source(s) of Hiree: __________________________

	(i) Name of Organization Notified of Job Vacancy:


	Contact Person 
	Address:


	Telephone Number:
	# of Interviewees Referred
	Did Recruitment Source Request Notification?   (Yes or No) 

	
	
	
	
	
	


6) Total # of Interviewees Referred:  For the period from November 23, 2010 to November 22, 2011.
This Employment Unit interviewed  ___0____  interviewees for full-time job vacancies. 

7) Supplemental Recruitment Initiatives.  List and briefly describe the Supplemental Recruitment Initiatives undertaken during the period covered by this Report. 

(a) Initiative: Job Fair
On January 31, 2011, Employment Unit hosted a job fair with Futureworks at the Basketball Hall of Fame in Springfield.   Employment Unit also manned a booth.  At the event, the General Manager, Program Director and Promotions Director, all of whom have substantial responsibility in the making of hiring decisions, provided information about the stations and recruited prospective employees.

(b) Initiative: Job Fair
On June 6, 2011, Employment Unit hosted a job fair with Futureworks at the Basketball Hall of Fame in Springfield.   Employment Unit also manned a booth.  At the event, the General Manager, Program Director and Promotions Director, all of whom have substantial responsibility in the making of hiring decisions, provided information about the stations and recruited prospective employees.

(c) Initiative: Job Fair
On October 3, 2011, Employment Unit hosted a job fair with Futureworks at the Basketball Hall of Fame in Springfield.   Employment Unit also manned a booth.  At the event, the General Manager, Program Director and Promotions Director, all of whom have substantial responsibility in the making of hiring decisions, provided information about the stations and recruited prospective employees.

(d) Initiative: Internship Program
Employment Unit offers internship opportunities in the promotions and production departments, although interns may also receive exposure to other departments, such as the advertising and programming departments.  The interns are recruited from area colleges including, but not limited to, Western New England College, Westfield State College and University of Massachusetts.  The internships are for a semester-long period and are offered in the fall, spring and summer.  The Promotions Director coordinates the internship program and oversees the interns’ progress.

 

In the promotions department, interns have the opportunity for actual hands-on experience in a variety of tasks, including writing scripts, proposals and follow-up reports, creating assorted documents, assisting with events, including brainstorming, planning, preparation and execution, interacting with clients, and some off-site responsibilities.

 

In the production department, interns have the opportunity for actual hands-on experience in a variety of tasks, including digital editing, assisting with events, including brainstorming, planning, preparation and execution, interacting with listeners, board operation, and some off-sire responsibilities.

15 students completed an internship at the stations during the time period covered by this report: 6 in the Spring, 4 in the Summer and 5 in the Fall.

Stations WMAS-FM and WHLL-AM are Equal Opportunity and Affirmative Action Employers

